RTTERS.

Innovative research, creative scholarship, connection, collaboration,
lifelong learning and lots of opportunity—Mizzou has it all.

POSITION SUMMARY

We are currently seeking candidates for Criticalists to join our Small Animal Emergency and
Critical Care team as Clinical Instructors or NTT Teaching Professors. Successful candidates will be
expected to provide teaching and clinical service within the college and our 24/7 Veterinary Health
Center. Teaching activities will be both clinical and didactic and will involve professional students,
graduate students, residents, and interns. Incumbents will also exercise clinical oversight of
students, house officers, and veterinary nursing staff. Some weekend and evening duty should be
expected as part of the appointment. Participation in research is possible, with an emphasis on
collaborative and clinical projects.

About the College of Veterinary Medicine

The College of Veterinary Medicine at MU is on a mission to inclusively educate and train outstanding
clinicians and scientists from diverse backgrounds, generate new knowledge, engage stakeholders,
and foster economic growth, all of which promote and protect the health and welfare of animals and
people. Simply put, our mission is to Teach, Heal, Discover and Serve.

About the University

As a flagship, land-grant institution and one of only 65 universities across the U.S. and Canada to be a
member of the prestigious Association of American Universities, the University of Missouri is a campus
where empathy, innovation and hard work combine to solve the world’s grand challenges. We tackle
diverse problems because Missouri is a diverse state—from the southern Ozarks to the northern plains.
We are Mizzou, where Black and Gold runs deep and Truman the Tiger embodies our bold spirit.

About Columbia

Ranked by the American Institute for Economic Research as one of the nation’s top 10 college towns,
Columbia combines small-town comforts, community spirit and a low cost of living with big-city culture,
activities and resources. Our city of about 110,000 people lies midway between Missouri's largest
metro areas: St. Louis and Kansas City.

@ College of To apply, or for more information, visit
Veterinary Medicine https://hr.missouri.edu/job-openings
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POSITION INFORMATION

Specialty: Criticalists Type: Open Rank NTT Faculty
Department: Veterinary Medicine & Surgery Job ID #: 34301

TEACH | HEAL | DISCOVER | SERVE

Responsibilities

The Small Animal Emergency and Critical Care Team of the Veterinary Health Center, a tertiary referral
center, provides 24-hour care for the hospitals’ most critical patients. We monitor animals using
advanced methods such as cardiac telemetry, blood gas analysis, blood pressure, electrolyte and
metabolic assessments, and more. In addition to standard cardiopulmonary monitoring equipment,
the service is equipped with four GE Engstrom Carestation mechanical ventilators, a Vapotherm high
flow oxygen unit, Snyder oxygen cages, prismaflex CRRT and TPE system, telemetry, and a Sonosite
ultrasound machine. We provide supportive care that is not available anywhere else in mid-Missouri.

These positions are full-time, 12-month appointments.

Minimum Qualifications

= Doctorate in Veterinary Medicine (DVM) or equivalent degree (such as VMD, BVSc).

= Successful completion of a residency program, by the time of appointment, resulting in eligibility
for board certification Emergency and Critical Care.

Candidates will be evaluated on:

» Board Certification or ability to obtain Board Certification from the American College of Veterinary
Emergency and Critical Care (ACVECC) or the European College of Veterinary Emergency and
Critical Care (ECVECC).

= Eligibility for licensure to practice veterinary medicine in the State of Missouri.

» Eligibility to obtain and maintain DEA and BNDD.

= Prior experience teaching and mentoring students.

= Willingness to participate in evening and weekend duty as needed as part of the appointment.

The University of Missouri is committed to a policy of equal opportunity without regard to race, color, religion, gender, gender
identity or expression, age, sexual orientation, national origin, ancestry, disability, military status, or genetic information in
employment, admission to and participation in academic programs, activities, and services, and the selection of vendors who
provide services or products to the university. To fulfill that policy, the University of Missouri-Columbia is further committed to a
program of affirmative action to eliminate or mitigate artificial barriers and to increase opportunities for the recruitment and
advancement of qualified minorities, women, persons with disabilities, and covered veterans. It is the policy of the University of
Missouri-Columbia to comply with the applicable federal and state statutes, rules, and regulations concerning equal
opportunity and affirmative action.

OUR EMPLOYEES

* Transform lives * Are supported, valued and empowered
» Collaborate to achieve mutual success = Work in a safe, welcoming and
» Learn, discover and innovate each day transparent environment.
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